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Mirrors, Windows, and Ceilings: Equity in Education
Dr. Tina Nixon  

WHY DOES IT 

MATTER?
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“Educators have a collective responsibility to teach, prepare and support all young people to be 
compassionate citizens who can lead with confidence. These timely and important resources can help 
educators feel empowered to address racist inequities, and more importantly, learn how to dismantle 

them.” 

–Julye M. WIlliams

Important Definitions

Race: The grouping of humans based on shared physical and/or social qualities into categories 

generally viewed as distinct by society

Racism: (1) The belief that race is the primary determinant of human traits and capacities and that 

racial differences produce an inherent superiority of a particular race. (2) A system of advantages and 

disadvantages based on one’s physical and/or social qualities

Systemic Racism: Institutional legalized racial discrimination; rules, practices, and customs that 

negatively impact some races while benefiting others

Privilege: A special right, advantage, or immunity granted or available only to a particular person or 

group

Bias: to give a settled and often prejudiced outlook 

Equity: justice according to natural law or right; freedom from bias or favoritism.

History, His-story, her-story…. all of our 
story

Photograph by Francis Miller/Time-Life Pictures
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“If you have never had a Supreme Court decide if you have the same 

rights as others, you have privilege.” 

–Quote from Social Media

1849
1849 when The Massachusetts Supreme Court rules that 

segregated schools are permissible under the state's 

constitution. (Roberts v. City of Boston) (The U.S. 

Supreme Court will later use this case to support the 

"separate but equal" doctrine.)

1890
Louisiana passes the first Jim Crow law 

requiring separate accommodations for 

Whites and Blacks.
Colored Water Fountain

The effort to protect the rights of blacks under Reconstruction was largely crushed by a 

series of oppressive laws and tactics called Jim Crow and the black codes. Here, an 

African-American man drinks from a water fountain marked "colored" at a streetcar 

terminal in Oklahoma City, Oklahoma in 1939.

PHOTOGRAPH BY BETTMANN
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1896
The Supreme Court authorizes segregation in Plessy v. 

Ferguson, finding Louisiana's "separate but equal" law 

constitutional. The ruling, built on notions of white supremacy 

and black inferiority, provides legal justification for Jim Crow 

laws in southern states.
Plessy v. Ferguson judgment

Plessy v. Ferguson judgment, issued by the U.S. Supreme Court on 

May 18, 1896, advancing the controversial “separate but equal” 

doctrine for assessing the constitutionality of racial segregation 

laws.

National Archives, Washington, D.C.

Duignan, B. (2020, May 11). Plessy v. Ferguson. Encyclopedia Britannica. https://www.britannica.com/event/Plessy-v-Ferguson-1896

1954
In a unanimous opinion, the Supreme Court in Brown v. 

Board of Education overturns Plessy and declares that 

separate schools are "inherently unequal." The Court 

delays deciding on how to implement the decision and 

asks for another round of arguments.
Brown v. Board of Education of Topeka

(Left to right) Lawyers George E.C. Hayes, Thurgood Marshall, and 

James M. Nabrit, Jr., celebrating outside the U.S. Supreme Court, 

Washington, D.C., after the Court ruled in Brown v. Board of Education of 

Topeka that racial segregation in public schools was unconstitutional, 

May 17, 1954.

AP Images

1957
1957 More than 1,000 paratroopers from the 101st 

Airborne Division and a federalized Arkansas 

National Guard protect nine black students 

integrating Central High School in Little Rock, 

Ark. African-American students escorted by federal troops, Little Rock 

Central High School, 1957.

George Silk/Life Pictures/Getty Images
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1960
In New Orleans, federal marshals shielded 

Ruby Bridges, Gail St. Etienne, Leona Tate and 

Tessie Prevost from angry crowds as they 

enrolled in school. Ruby Bridges desegregating an all-white 

school in 1960.
ZUMAPRESS.com

1960’s & 70’s
As late as the 1960’s it was standard for students 

with disabilities to be completely excluded from 

public education systems. In 1975, the Education 

for All Handicapped Children Act (EHA) was 

passed. 

1997 & 2004

EHA was amended as the 
Individuals with Disabilities 
Education Act (IDEA).
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1968
The Supreme Court orders states to dismantle segregated school 

systems "root and branch." The Court identifies five factors —

facilities, staff, faculty, extracurricular activities and 

transportation — to be used to gauge a school system's 

compliance with the mandate of Brown. (Green v. County 

School Board of New Kent County)

1988

School integration reaches its all-time 
high; almost 45% of black students in 
the United States are attending 
majority-white schools.

2002
2002 A report from Harvard's Civil 

Rights Project concludes that America's 

schools are resegregating.

2007

In Parents Involved, the Supreme Court 

finds voluntary school integration plans 

unconstitutional, paving the way for 

contemporary school segregation to 

escalate.

Where are we today? From the headlines…. 

Segregation has soared in America’s schools as federal leaders 

largely looked away. Article published: July 8, 2019

New York Schools Are Segregated. Will the 

Next Mayor Change That? article published 

January 29, 2021
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Bias 
Microaggressions
Privilege

Issues with Diversity in Education

Bias: Implicit and Explicit

MicroAggressions
Type Examples

Microassaults are overt attacks intended to communicate 
discriminatory or biased feelings about a person or group.

An educator calls on all White students before calling on 
students of color. (Underlying message: I don’t see you as equal 
to White students.)

Microinsults often come across as compliments, but they convey 
insensitivity or rudeness that deameans a person’s identity. 

“You are so articulate.” “You are the smartest Black girl I know”
(Underlying message: It is unusual for someone of your race to 
be so intelligent. 2) It is unusual for someone of your race and 
gender to be intelligent.) 

Microinvalidations are verbal comments or behaviors that 
exclude, negate, or dismiss a person’s or group’s feelings and 
lived experiences. 

“I don’t see color.” (Underlying message: I don’t see your race 
nor acknowledge that part of your identity.)
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“A microaggression is an indiret, subtle or 
unintentional act of discrimination against 
members of a marginalized group. Such 
behavior sends a harmful message to the 
marginalized person or persons tht they 
are lesser human beings,  suggest they do 
not belong within the majority group, 
threaten and intimidate, or relegate them 
to inferior status or treatment.”

” 

– Derald Wing Sue, PH.D

Privilege

Examples of White Privilege 

These subtle versions of white privilege are often 

used as a comfortable, easy entry point for people 

who might push back against the concept. That is 

why they remain so popular. These are simple, 

everyday things, conveniences white people aren’t 

forced to think about.

These often-used examples include: 

● The first-aid kit having “flesh-colored” Band-Aids 

that only match the skin tone of white people. 

● The products white people need for their hair 

being in the aisle labeled “hair care” rather than in 

a smaller, separate section of “ethnic hair 

products.”

● The grocery store stocking a variety of food 

options that reflect the cultural traditions of most 

white people.
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“I am angry that when I attend a conference for gifted children—which, 
make no mistake, I do have in my classroom, though they do not have the 
same opportunities as their more affluent counterparts—I see such a stark 
difference between the opportunities afforded to students in affluent 
areas, and the opportunities afforded to students in my classroom.”

“There has been plenty of talk about privilege lately: the difference in 
racial privilege, the difference in gender privilege.”

“There’s a difference in educational privilege, too. I see it every day. I live 
it. I am disgusted by it.”

” 

–a classroom teacher speaking on privilege

Our Hidden Biases: https://bit.ly/3apk5Kc

THE CLASSROOM
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http://www.youtube.com/watch?v=ZWgVs4qj1ho
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“When working and learning with people from a variety of 
backgrounds and cultures present in the classroom, students 
gain a more comprehensive understanding of the subject 
matter. It also teaches students how to use their own 
strengths and points of view to contribute in a diverse
working environment.”

- Drexel.edu

Students

Poll Question #1

How knowledgeable are you about the cultural history of the 

students you serve?

● Not knowledgeable at all

● Extremely knowledgeable 

● Very knowledgeable

● Moderately Knowledgeable 

● Slightly Knowledgeable
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Do you know me? 

What do you know about your students that you cannot see 

at the surface level? 

“I feel policed at 

school by teachers, 

administrators,  and 
the school resource 

officers. We’re told 

they are here to help, 

but I  feel like they are 
waiting for us to do 

something wrong.”

“My teachers don’t know me. 

They don’t try to relate to all 

students in their instruction.”
“Students of color are treated 

differently than the white 

students. If we’re loud, we’re 

being disruptive. If they are 

loud, they are just messing 

around and should quiet down.”

“Black history, if we learn 

about Black history at all, is 

always: Martin Luther King did 

this, Rosa Parks did this and 
that’s it! Like they’re the only 

Black people who did 

something significant in 

America.”

Microaggression: A Quick 1 minute and 40 second clip

https://www.youtube.com/watch?v=ZahtlxW2CIQ

Poll Question #2

How comfortable do you feel engaging in conversations 

about race in general with the students you serve?

● Extremely uncomfortable

● Extremely comfortable

● Somewhat comfortable

● Never thought about it

● Somewhat uncomfortable
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Discipline vs 
Restorative Practice

Teacher/Diversity?
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● What is your current state? (If you are an administrator think about your 
campus demographics. If you’re a District level employee, think about your 
demographics across your District.)

“Since 2014, ethnic and racial minorities make up more than half of the student 
population in U.S. public schools, yet about 80 percent of teachers are white and 77 percent 
of them are female. People of color make up about 20 percent of teachers; a mere 2 

percent are black men".

Chandra Thomas Whitfield

37

38

39

https://nces.ed.gov/pubsearch/pubsinfo.asp?pubid=2017072rev
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Video Link: https://youtu.be/Z0LdYxrGFFY

Award-winning multimedia journalist Chandra Thomas Whitfield takes a closer look at the national shortage of black male teachers.

National Black Male Teacher Shortage

Student Material

Infographic citation: Huyck, David and Sarah Park Dahlen. (2019 June 19). Diversity in Children’s Books 2018. sarahpark.com blog. Created in consultation 
with Edith Campbell, Molly Beth Griffin, K. T. Horning, Debbie Reese, Ebony Elizabeth Thomas, and Madeline Tyner, with statistics compiled by the 
Cooperative Children’s Book Center, School of Education, University of Wisconsin-Madison: ccbc.education.wisc.edu/books/pcstats.asp. Retrieved from 
readingspark.wordpress.com/2019/06/19/picture-this-diversity-in-childrens-books-2018-infographic.

2015 Infographic citation : Huyck, David, Sarah Park Dahlen, Molly Beth Griffin. (2016 September 14). Diversity in Children’s Books 2015 
infographic. sarahpark.com blog. Retrieved fromreadingspark.wordpress.com/2016/09/14/picture-this-reflecting-diversity-in-childrens-book-publishing
Statistics compiled by the Cooperative Children’s Book Center, School of Education, University of Wisconsin-Madison: 
ccbc.education.wisc.edu/books/pcstats.asp
Released for non-commercial use under a Creative Commons BY-NC-SA 4.0 license
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http://www.youtube.com/watch?v=Z0LdYxrGFFY
http://sarahpark.com/
http://ccbc.education.wisc.edu/books/pcstats.asp
https://readingspark.wordpress.com/2019/06/19/picture-this-diversity-in-childrens-books-2018-infographic/
http://sarahpark.com/
https://readingspark.wordpress.com/2016/09/14/picture-this-reflecting-diversity-in-childrens-book-publishing/
http://ccbc.education.wisc.edu/books/pcstats.asp
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Equal opportunity for advancement and promotion 

“White men have the edge in the 

school principal pipeline, researchers 

say.”
Texas study finds Black candidates are less likely to be tapped and women’s promotions are delayed

In 2017–18, about 78 percent of public school principals 

were White, 11 percent were Black, and 9 percent were 

Hispanic. Those who were of Two or more races, Asian, 

and American Indian/Alaska Native each made up 1 

percent of public school principals, and those who were 

Pacific Islander made up less than 1 percent of public 

school principals. The percentage of public school 

principals who were White was lower in 2017–18 than in 

1999–2000 (78 vs. 82 percent).1 In contrast, the 

percentage who were Hispanic was higher in 2017–18 

than in 1999–2000 (9 vs. 5 percent). The percentages of 

principals who were Black were not measurably 

different across these two school years.

This principal-student mismatch matters 
for a lot of reasons. For one, researchers 
have documented that Black principals are 
often better at attracting and retaining 
Black teachers. That can reduce teacher 
turnover at schools in Black communities, 
where many classrooms are staffed by 
young, inexperienced teachers who are 
constantly coming and going, which leads 
to low student achievement. 

Images: UNCF.org
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Graphic from, “Held Down and Held Back: Systematically Delayed Principal Promotions by Race and Gender,” AERA Open, 
June 2020.

Impact on students
Students of color, particularly those living and 

attending schools in disadvantaged settings, 
benefit from seeing role models of their race in a 
position of authority (Villegas & Lucas, 2004).

Impact on Teachers

Teachers do not feel equal 
in terms of advancement.
Lack of trust in the hiring 
process. 
Lack of trust in leadership.
Leave 
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In 1960, 85.7 percent of public school 

students were white. Today, according to 

estimates from the National Center for 

Education Statistics, the majority of public 

school students are students of color.

Source: edweek.org

Putting into into 
action

Now what?

● What is your vision? Does it include all students? 

● What is your organization’s vision? Does it include all 
students? 

● Determine what you’re doing well. 

● Determine areas of improvement. 

● Develop a team to help support you. 

● It’s a lot of work. You must be fully invested in this change. 
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https://nces.ed.gov/programs/digest/d15/tables/dt15_203.60.asp?current=yes
http://edweek.org
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